
Effective as of January 1, 2024

Academic Progression Level 1:

Academic Progression Level 2:

Academic Progression Level 3:

PI's are encouraged to use level 2 rates or higher
Maximum effort for GRA is 50% of base salary

COLL/SCH DEPT
College

 L1-L2 Min
RA L1-L2

Median
RA L2 Max

College
 L3 Min

RA L3
Median

RA L3 Max

COS Biological Sciences  $       51,264.00 75,857.28$    $    107,349.36  $       57,312.00 87,235.92$    $    123,451.68 
COS Chemistry**  $       52,272.00 77,426.64$    $    107,349.36  $       58,464.00 89,040.72$    $    123,451.68 
COS Mathematics  $       50,832.00 77,088.00$    $    107,349.36  $       56,784.00 88,651.20$    $    123,451.68 
COS Physics  $       51,072.00 77,455.92$    $    107,349.36  $       57,648.00 89,074.32$    $    123,451.68 

**All Chemistry GRA's to be paid at the L3 Rate

COLL/SCH DEPT
College

 L1-L2 Min
RA L1-L2

Median
RA L2 Max

College
 L3 Min

RA L3
Median

RA L3 Max

COS Biological Sciences  $         2,136.00 3,160.72$      $        4,472.89  $         2,388.00 3,634.83$      $        5,143.82 
COS Chemistry**  $         2,178.00 3,226.11$      $        4,472.89  $         2,436.00 3,710.03$      $        5,143.82 
COS Mathematics  $         2,118.00 3,212.00$      $        4,472.89  $         2,366.00 3,693.80$      $        5,143.82 
COS Physics  $         2,128.00 3,227.33$      $        4,472.89  $         2,402.00 3,711.43$      $        5,143.82 

**All Chemistry GRA's to be paid at the L3 Rate

Master's or doctoral students without experience in a graduate degree program and with less 
than 18 credits toward a graduate degree.

Master's or doctoral students with at least 18 credits toward a graduate degree. This is the 
entry level for doctoral students with an earned master's degree.

Doctoral students who have completed all coursework, have passed all their qualifying 
examinations, and are in good academic standing. Exceptions must be approved by the 

GRA Level Qualifications

UNT College of Science - Salaried Graduate Student Compensation Plan

Annual Compensation at 100% ( for GRAMS Budgets)

Monthly Compensation at 50%


